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Come the new year, payment of health insurance contributions will change

the minimum health insurance contribution

will be limited to 75 percent of the minimum
wage and the payment of health insurance con-
tributions on income from the sale of fixed assets
will be abolished. Major changes in the contribu-
tion are planned for 2026.
The Act of 6 December 2024 introduced signifi-
cant changes to the health insurance contribution
system. Entrepreneurs settling their accounts
according to the tax scale or applying flat-rate
taxation, who in a given month report a loss or
achieve an income not exceeding PLN 3,499.50,
will pay a health insurance contribution of PLN
314.96. This is an amount corresponding to 9
percent of the base amounting to 75 percent of
the minimum wage (from January the minimum
wage will be PLN 4,666) as at the first day of the
contribution year. This change will enter into for-
ce in the settlement year from 1 February 2025 to
31 January 2026. This means that in January the
minimum contribution is still paid according to the
old rules, i.e. 9 percent of the minimum wage.
For entrepreneurs settling their accounts apply-
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ing the tax card, a fixed monthly contribution of
PLN 314.96 is provided, which is 75 percent of
the minimum wage from the beginning of the
calendar year. This is a change from the current
regulations, according to which the contribution
was calculated based on 100 percent of the mini-
mum wage.

However, the mechanism of reduced minimum
health insurance contribution will not apply to
taxpayers who settle their accounts applying the
lump-sum tax on recorded revenue.

Significant changes also apply to the settlement
of sales of fixed assets. Entrepreneurs applying
the tax scale or a flat-rate taxation will be able to
choose between two methods of settling the he-
alth insurance contribution on such income. The
first option assumes that revenues from the sale
of fixed assets are not included in the base for
calculating the health insurance contribution, but
at the same time it means that the undepreciated
part of the initial value cannot be deducted. The
second method involves adding the sales reve-
nue to the annual base for calculating the health
insurance contribution and deducting the unde-




preciated part of the initial value of the fixed
asset.

These rules for paying health insurance
contributions will apply in 2025. In 2026,
there will be further changes that will com-
pletely change the rules for paying health
insurance contributions by the smallest
entrepreneurs.

According to the proposals, from 2026,

for persons settling their accounts under
general principles according to the tax sca-
le and for persons settling their accounts
according to the flat-rate taxation scheme,
the health contribution will amount to 9
percent calculated based on 75 percent

of the minimum wage - in the case of en-
trepreneurs earning an income of up to 1.5
times the average salary in the enterprise
sector in the fourth quarter of the prior year,
including profit distributions. If this amount
is exceeded, an additional contribution of
4.9 percent is to be collected on the surplus
over 1.5 times the average salary.

For persons applying lump-sum tax on
recorded revenue, the bill provides for a he-
alth insurance contribution of 9 percent of
75 percent of the minimum wage, but only
in the case of entrepreneurs generating in
a given month an income of up to 3 times
the average salary in the enterprise sector
in the fourth quarter of the prior year, inc-
luding profit distributions. Also in this case,
after exceeding this limit, an additional
contribution of 3.5 percent will be charged
on the surplus.

In the case of taxpayers taxed with a tax
card, the bill provides for a fixed health insu-
rance contribution, which is to amount to 9
percent of 75 percent of the minimum wage.
At the same time, on 1 January 2026, ta-
xpayers who settle their accounts applying
the the lump sum, flat-rate taxation and tax
card will lose the right to deduct part of the
health insurance contribution from their
revenue or income, respectively.




State Labour Inspection: the priority is
to control the legality of employment
and safety

action programme of the State Labour

Inspection (PIP) for 2025-2027. This in-
formation shows that PIP plans to carry out 55
thousand controls. One of the elements of the
control will be monitoring equal pay for women
and men for equal work.
The Chief Labour Inspector presented to
the Sejm a detailed programme of activities
of the State Labour Inspection for the next
three years. During the meeting of the La-
bour Protection Council, which took place
on 3 December 2024, key areas of planned
control and preventive activities were pre-
sented.
One of the main priorities for 2025 will be
the verification of the legality of employment,
both for Polish citizens and foreigners. Inspec-
tors will focus not only on detecting cases
of completely undeclared work, but also on
identifying situations when work is declared
falsely - e.g. when the actual working time or
remuneration differs from those indicated in
the contract.
In the case of inspections involving large gro-
ups of foreigners, labour inspectors will coope-
rate with the Border Guard. Particular attention
will also be paid to the activities of employ-
ment agencies, temporary work agencies and
employer-users, especially in the context of
abuse of civil law contracts and circumvention
of regulations through unauthorised use of out-
sourcing.
The programme also assumes the launch of
three new campaigns for 2025-2027. The first
of them - "Vision Zero" - will focus on preven-
ting accidents in the industrial sector. The
second campaign will cover the protection of
workers exposed to carcinogens, mutagens
and reprotoxic agents as well as risks rela-
ted to asbestos. The third one will focus on

T he Chief Labour Inspector presented the

controlling the legality of the employment of
foreigners.

Inspectors will pay particular attention to com-
plaints regarding new areas of labour law, such
as compliance with regulations on employee
capital plans, distance work and whistleblower
protection. An important element of the control
will also be monitoring of equal pay for women
and men for equal work.

In the construction sector, which remains under
special supervision, comprehensive inspec-
tions are planned, covering both large inve-
stments and small construction sites. These
activities will focus on technical work safety
and the elimination of direct threats.

The programme also assumes the intensifica-
tion of preventive activities aimed at increasing
the involvement of employers in the area of oc-
cupational health and safety. Particular empha-
sis will be placed on the active participation

of employees in occupational risk assessment
and activities increasing the level of safety.

PIP announces continuation of inspections at
employment agencies, temporary employment
agencies and employer-users. Labour inspec-
tors will pay particular attention to the use of
civil law employment in temporary work (i.e.
disclosing cases in which an employment con-
tract must be concluded) and circumvention of
the provisions of the Act on the Employment
of Temporary Workers, especially through the
use of outsourcing services, which in practice
constitute temporary work.



The Social Insurance Institution (ZUS) explains how to settle
contributions during the contribution holidays

tribution holidays must remember to cor-
rectly settle the period of exemption from
contributions. Despite obtaining the relief, they
are still obliged to submit settlement documents
on time, but according to special rules.
According to the explanations published by
ZUS, for the month covered by the contribution
holidays, a ZUS RCA declaration must be sub-
mitted with the appropriate insurance title code,
which indicates the use of the relief. ZUS has
introduced three special codes for this purpose:
 O5 14 - for entrepreneurs paying standard
contributions (60% of the forecast average
monthly salary),
I O5 74 - for persons benefiting from preferen-
tial ZUS contributions,
I O5 94 - for entrepreneurs settling their acco-
unts under Small ZUS Plus scheme.
Despite the exemption from paying social insu-
rance contributions, entrepreneurs must still pay
and settle health insurance contributions. For
this purpose, it is necessary to submit an addi-
tional ZUS RCA with a current business activity
code. The same document must also include
the contribution to voluntary sickness insurance
if the entrepreneur has not obtained an exemp-
tion from it.

E ntrepreneurs who take advantage of con-

Employers employing employees or contractors
must also submit a ZUS RCA for all insured per-
sons. Finally, a ZUS DRA declaration, including
all RCA reports created, must be prepared.
Importantly, entrepreneurs exempt from contri-
butions to the Labour Fund and the Solidarity
Fund, who pay contributions only for them-
selves, do not indicate this in the declaration.
However, if they employ employees, their decla-
ration must include their contributions to these
funds.

If the entrepreneur does not submit the requ-
ired documents, ZUS will create them automati-
cally based on available data. However, please
remember that such documents will not cover
settlements for employees, and in the case of
health insurance contributions, a minimum con-
tribution may be established for the given form
of taxation.

If the entrepreneur does not receive a positive
decision regarding contribution holidays, he or
she is obliged to send standard settlement do-
cuments and pay all due contributions. This also
applies to situations where an appeal has been
submitted to the court against a negative deci-
sion. If the court decides positively, the entre-
preneur can correct the documents and apply
for a refund of overpaid contributions.

All settlement documents must be submitted
by standard deadlines, regardless of the use of
contribution holidays. Proper settlement of the
exemption period is crucial to maintaining the
correctness of insurance documentation and
avoiding possible problems in the future.

Let us remind you that as part of the contribu-
tion holidays, entrepreneurs can obtain exemp-
tion from the obligation to pay contributions for
retirement pension, disability pension, accident
and voluntary health insurance. Contribution
holidays also include exemption from paying
contributions to the Labor Fund and Solidarity
Fund. The relief does not apply to health insu-
rance contributions or contributions paid for em-
ployees. This exemption is de minimis aid.

For more information on this topic, see the pre-
vious edition of our alert.



From January, higher subsidies from PFRON for the salaries
of disabled persons

and Social Rehabilitation increases the

amount of monthly funding from the State

Fund for Rehabilitation of Disabled Persons

(PFRON) for the salaries of employees with

disabilities. The new solutions are to apply from

1 January 2025.

The amount of monthly subsidy to the salary

of an employee with a disability, financed from

PFRON funds, is increased:

l in the case of persons with a significant de-
gree of disability — an increase from PLN
2,400 to PLN 2,760,

l in the case of persons with a moderate de-
gree of disability — an increase from PLN 1,350
to PLN 1,550,

l in the case of persons with a mild degree of
disability — an increase from PLN 500 to PLN
575.

Additionally, for disabled persons who have a

diagnosed mental illness, mental retardation,

pervasive developmental disorder or epilepsy,
and for the blind (i.e. for people with specific
diseases), the amount of monthly subsidy to
salary will be:

l in the case of persons with a significant de-

gree of disability — an increase from PLN 1,200

T he Act Amending the Act on Vocational

to PLN 1,380,

I in the case of persons with a moderate de-
gree of disability — an increase from PLN 900
to PLN 1,035,

I in the case of persons with a mild degree of
disability — an increase from PLN 600 to PLN
690.

Subsidising the remuneration of employees with

disabilities is an important support for employ-

ers, implemented from the State Fund for the

Rehabilitation of Disabled Persons. This system

allows to receive monthly financial support the

amount of which depends on the employee's
degree of disability.

Both entrepreneurs operating on the open

labour market and supported employment

enterprises can benefit from the programme,
provided that ZUS contributions and amounts
due to PFRON are paid on time. Importantly,
the amount of subsidy may be increased in
the case of employees with special ilinesses,
such as mental illness, mental retardation or
epilepsy.

To receive support, the employer must employ

a person with a disability under an employment

contract and regularly submit applications to the

SODIR system.




The RWS application for
exemption from paying contri-
butions has been extended
On 15 November 2024, ZUS
changed the RWS application
creator (applies to contribution
holidays) at PUE/eZUS in terms
of the number of available
items of de minimis aid rece-
ived. In the block regarding the
declaration, the Social Insu-
rance Institution extended the
number of items from 20 to 50.
Exemption from paying contri-
butions, the so-called contri-
bution holidays is de minimis
aid and, therefore, part of the
application is a block with data
on the use of this aid. In order
to confirm the aid received,

it is necessary to complete a
declaration or attach certifi-
cates of de minimis aid to the
application.

Secure Hotline of the National
Revenue Administration with
authentication

From 1 October 2024, em-
ployees of tax offices and the
National Revenue Administra-
tion Information Centre (KIS)
are available at the numbers
of one nationwide KAS hotline.
Callers to the hotline will rece-
ive general tax and customs in-
formation and, after confirming
their identity with the telePIN
code, also individual informa-
tion covered by fiscal secrecy.
Individual information about

a taxpayer can also be obta-
ined by telephone by general
representatives and users of
the organisation account in the
e-Tax Office.

From 2025, a new VAT-R tem-
plate will be in force

A draft regulation amending
the regulation on template
documents related to regi-
stration in the scope of value
added tax, which is to chan-

ge the VAT-R form, has been
published on the website of
the Government Legislation
Centre. The need to introduce
changes to the registration
application results from the
need to adapt it to changes

in the Act on VAT which will
introduce, from 1 January
2025, provisions on a spe-
cial exemption procedure for
small enterprises with their
registered office in Member
States other than the one in
which VAT is due. This regu-
lation will enter into force on 1
January 2025.

The top-up tax will be handled
by the Kuyavian-Pomeranian
Tax Office

Pursuant to the regulation
amending the regulation on
the jurisdiction of tax autho-
rities, the local authority for
taxation with global top-up tax,
national top-up tax and top-
-up tax on insufficiently taxed
profits will be the Head of the
Kuyavian-Pomeranian Tax Offi-




ce in Bydgoszcz. This office will
be the addressee of the follo-
wing documents: notifications
about the commencement of
the initial period of activity,
information on top-up taxation,
notifications about the data of
the component unit, declara-
tions about the amount of tax
due and notifications about
making an election.

From December, higher ear-
nings limits for old-age and
disability pensioners

From 1 December, old-age

and disability pensioners
who have not reached the
standard retirement age can
earn more without the threat of
limitation or suspension of their
benefits. From December to
February, working pensioners
will be able to earn up to PLN
5,713.20 gross per month
without any consequences. If
earnings exceed this limit, ZUS
will reduce the benefit by the
excess amount, and if the
remuneration exceeds PLN
10,610.20 gross, it will suspend
it completely. It is worth re-
membering that people who
have reached the general
retirement age (60 years for
women and 65 years for men)
can supplement their benefits
without any restrictions.

ZUS confirmed the possibility

of submitting an application

for a contribution holiday thro-

ugh a proxy

’Submitting an RWS applica-
tion through a proxy is tanta-

mount to having the payer's
declaration on meeting the
conditions for benefiting from
the contribution holidays. The
Social Insurance Institution
accepts this practice, assuming
the professional nature of the
activities of proxies - according
to the position of ZUS. The
Institution emphasised that the
declarations included in appli-
cations for contribution holi-
days are to confirm that contri-
bution payers meet the
conditions specified in Article
17a(1)(2) and (3) of the Act on
the Social Insurance System
and the potential fact of rece-
iving de minimis aid and its
amount. These declarations
are subject to criminal liability
for making false statements.

Contribution payers' applica-
tions submitted by proxies will
be processed by ZUS taking
into account the presumption
that the proxy submitting the
application has an appropriate
declaration.

Corporate e-delivery boxes
will be mandatory from 2025
From 1 January 2025, newly
established entities applying
for entry in the Central Register
and Information on Economic
Activity (CEIDG) or registering
in the National Court Register
(KRS) will be required to have
an address for e-Delivery. On
April 1, 2025, the obligation to
have an e-Delivery address will
apply to all non-public entities
registered in the National Court




Register, including all commer-
cial law companies established
before 1 January 2025. After
30 June 2025, each change
will require providing an e-Deli-
very address in the entry in this
register. However, from 1 Octo-
ber 2026, all entities registered
in CEiDG will start using elec-
tronic delivery.

Longer maternity leave for
parents of premature babies
The Sejm decided to extend
maternity leave for parents of
premature babies. Parents of
children born before the 28th
week of pregnancy or those

who weighed less than 1,000
grams on the day of birth will
be able to take a maximum of
15 weeks of maternity leave. In
the case of babies born before
the 36th week or born at term
but requiring hospitalisation, it
will be a maximum of 8 weeks.

From 2025, Christmas Eve will
be a day off from work

The Sejm passed new regu-

lations that establish Christ-
mas Eve as a day off from work
starting in 2025. At the same
time, there are to be three
shopping Sundays in Decem-
ber, not two as before. As part
of the same amendment, a
restriction was introduced
regarding retail employees
who will be allowed to work a
maximum of two Sundays in
December. These changes will
significantly impact the organi-
sation of work during the

holiday season, especially in
the retail sector.

The EU Platform Directive is
already in force

On 1 December 2024, the

so-called Platform Directive,
i.e. EU Directive 2024/2831 on
improving working conditions
in platform work, entered into
force. It provides for the intro-
duction of a presumption of an
employment relationship
between the digital employ-
ment platform and the person
working via the platform.
Member States have 2 years to
implement the new rules.
Platform work is a form of
employment in which organisa-
tions or individuals use online
platforms to connect with other
organisations or individuals to
solve specific problems or
provide specific services for
remuneration.



Important interpretations
and rulings

Collecting tax on Christmas gift cards required
=P |f providing gift cards to employees is not a
donation but is to be part of their remuneration,
the employees will receive income from the
employment relationship referred to in Article 12(1)
of the Act on Personal Income Tax - stated the
Director of the National Revenue Administration
Information Centre in an individual interpretation
of 28 November 2024 (ref. no. 0113-KDIPT2-
-3.4011.576.2024.2.GG). As a consequence, the
employer, as the payer, will be obliged to calcula-
te, collect and pay an advance payment for perso-
nal income tax. In the case under consideration,
the employer announced its intention to provide
employees with Christmas gift cards as remunera-
tion for work performed.

A participant of a vocational course is not a
student and is not exempt from ZUS contri-
butions

m> A person participating in a vocational
qualification course is not a student within the
meaning of the Act on Education System.
Therefore, a contractor who is a participant of
a vocational qualification course is subject to
social insurance under the general rules
applicable to contractors and is, therefore,
obliged to pay social insurance contributions

- according to the individual interpretation of
ZUS of 2 October 2024 (ref. no.
DI1/200000/43/840/2024). A vocational qualifi-
cation course is an out-of-school form of
continuing education addressed to adults
interested in obtaining and supplementing
knowledge the curriculum of which takes into
account the core curriculum of vocational
education within one qualification.

More than one car can be used for business
=P The provisions of the Act on Personal
Income Tax do not limit the possibility of
using various means of transport for busi-
ness purposes, including passenger cars,
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nor do they limit the number of purchased
means of transport. A necessary condition for
recognising expenses incurred on a specific
asset, in this case a passenger car, as a tax-de-
ductible expense is that it is used for the ne-
eds and as part of business activity - once
again confirmed the Director of the National
Revenue Administration Information Centre.
The individual interpretation of 20 November
2024 (ref. no. 0113-KDIPT2-
-1.4011.641.2024.4.HJ) also explains that in the
case of a passenger car purchased for busi-
ness purposes, classified as fixed assets and
used in this activity, it is possible to include full
depreciation deductions in tax-deductible
expenses, regardless of the fact that the car
will be partially used for private purposes. In
such a case, the expenses may also include
75% of the expenses related to the use and
operation of the vehicle, i.e. fuel, service,
repairs.

Small ZUS can still be applied after resuming
business activity

=P |n the event of a temporary discontinuation
(suspension) of business activity, a person
running a non-agricultural business activity,
exercising the right to a reduced contribution
assessment base (30% of the minimum wage),
after resuming business activity is still entitled
to a reduced contribution assessment base for
the period only until the expiry of 24 calendar
months, counted from the date of commence-
ment of business activity or from the date of
being covered by social insurance after the
period of benefiting from the start-up relief

- according to the individual interpretation of
ZUS of 5 November 2024 (ref. no.
DI1/200000/43/975/2024 (decision no.
975/2024)). In consequence, the entrepreneur
has the right to continue paying social insuran-
ce contributions for conducting non-agricultural
business activities based on the assessment
base equal to the declared amount, but not less
than 30% of the minimum wage.

Participation in supervisory board meetings
does not justify depriving of sickness allowan-
ce

> The Social Insurance Institution deprived the
insured person of the right to sickness allowan-
ce. The reason was his participation in several
meetings of the supervisory board of the housing
cooperative for which he received daily allowan-
ces. The Court did not agree with the decision.
The Court found that the insured person's partici-
pation in supervisory board meetings must be
considered a social activity, resulting from his
sense of social obligation, and not of a gainful
nature. That is because the insured person's
activity was of a social nature and did not negati-
vely affect the course of the sick leave and the
achievement of its purpose (non-final judgement
of the District Court in tomza of 24 September
2024, case file ref. no. IV U 95/24).



v/ Payment of ZUS contributions for November 2024.

v/ Payment of the monthly personal and corporate income tax advance for
November 2024

v/ Payment of the lump-sum on income due to: concealed profits and
expenses unrelated to the business activity - if pay-out or expense was
incurred or a consideration was provided in November 2024; change of
value of assets - if acquisition, transformation was carried out or in-kind
contribution was made in November 2024.

v/ Payment of collected contributions on revenues under employment
relationships for November 2024.

v/ Payment by payers of collected income tax advances or lump-sum inco-
me tax for November 2024.

v/ Payment of the tax advance collected for November 2024 by the parent
company representing the tax capital group.

v/ Payment of the due lump-sum tax if the income on dividend and other
revenues due to share in profits of legal persons in November 2024
was expended in violation of the intended allocation specified in the
declaration (CIT-5).

v/ Payment of tax advance by a real estate company for November 2024
(PIT-ISN and CIT-ISN)

v/ Payment of income tax on revenues on a fixed asset in the form of a
building for November 2024.

v/ PFRON payment for November 2024.

v/ Payment of tax on consideration or property the family foundation trans-
ferred or put at the disposal in October 2024.

CALENDAR (most important deadlines)

DECEMBER

v VAT payment for November 2024,

v/ Filing the VAT-8, VAT-9M, VAT-12 declarations for November 2024.

v Sending the JPK_V7M file for November 2024,

v Sending the JPK_V7K file for November 2024 (record part).

v Sending summary information on intra-Community VAT-EU transactions
for November 2024.

v/ Filing the VAT-13 declaration by a tax representative for November
2024.

v/ Settlement of sugar tax due for November 2024.

v/ Settlement of tax on retail sale PSD-1for November 2024.

v Sending documents regarding co-financing of remuneration of disabled
employees to PFRON for November 2024.

DECEMBER




CALENDAR

DECEMBER 2024

2|1 3|4 |5 |6

/ Filing the declaration for VAT settlement regarding the VII-DO import procedure m
for November 2024.

v/ Filing with the tax office by a general partnership with its registered office or ma-
nagement board in the territory of the Republic of Poland, whose partners are not
exclusively natural persons, the CIT-15J information (including attachment CIT/JW)
- if the partnership's financial year overlaps with the calendar year.

v/ Publication of information on the tax strategy for 2023 on the website and provi- Tuesday
ding the publication address to the head of the tax office.

v Filing the application for refund of retirement and disability pension contributions paid
for September 2024 with PFRON by disabled persons conducting a business activity.

v Filing the VAT-14 declaration on the amounts of VAT due in the case of intra-
-Community purchase of motor fuels for December 2024. JANUARY

v Payment of the lump-sum income tax collected in December 2024 on income [T
from dividends and other revenues from share in the profits of legal persons,
and providing taxpayers with CIT-7 information.

v/ Payment by the acquiring company of the lump-sum tax on income originating in
December 2024. ;I:Lj'éédéy' """""""""
v Filing the declaration of the amount of income from unrealised profits (PIT-NZ
and PIT-NZS) for December 2024.
v Filing the declaration of the amount of income from unrealised profits (CIT-NZ)
for December 2024 and payment of the tax due disclosed in the declaration.
v Payment of the lump-sum income tax collected in December 2024 on receiva-

bles paid to a foreign legal person.

v Filing the INTRASTAT declaration for December 2024.
JANUARY




v/ Payment of ZUS contributions for December 2024 -
contributions payers having legal personality.

v/ Payment to PPK (Employee Capital Plans).

v/ Payment of the recycling fee for plastic bags collec-
ted in Q4 2024.

JANUARY

PIOTR GRACZ

Head of Business
Services & outsourcing
department
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BDO is the world’s largest audit f rm
focused on the medium enterprises market.
dealing professionally with your f nancial
matters, we leave you enough space
to grow your business. Due to our
international cooperation within
the BDO network, we develop our
knowledge and coordinate international
projects. We put long-term relations first,
and base them on mutual trust and
respect.

Apart from Hr and payroll services,
we also support companies in other
challenging areas, as e.g.

D day-to-day bookkeeping,

D tax services (tax compliance),

D day-to-day advisory services and hotline consultations
in HR and payroll, accounting and tax areas,

D labor law advisory services,

D tax, legal and f nancial advisory services,

D management advisory services and accounting,

) audit,

D reporting and IT solutions.

The team of Bdo responds to the needs of companies,
adjusting complex solutions both to the economic reality
and to the specific features of their activities, at the same
time putting quality and professionalism first. If there are

in your Company issues that require support or advice

in the above areas, we are the right partner for you and you
are encouraged to contact us.

We will be happy to meet your needs
and offer support.




